


Dear Friends, 

Since its founding in 1950, the Aspen Institute has become known around 
the world as the place where leaders of all kinds gather to think through our 
most difficult challenges in a restorative, nonpartisan setting. It began with the 
vision of Chicago industrialist and philanthropist Walter Paepcke, who created 
the Executive Seminar in the hope that steeping American businessmen in 
the fundamental ideas of Western democracy would create a generation of 
wise and civic-minded leaders. Renamed the Aspen Seminar, and refreshed 
to include non-Western texts, it remains the heart and soul of the Institute. Its 
powerful model connects leaders through intensive text-based dialogue and 
intellectual exploration.
 
Nearly a half century later, the Henry Crown Fellowship Program was formed as 
an innovative incarnation of this model: a two-year fellowship program that brings 
together classes of exceptionally accomplished entrepreneurial leaders under age 
45 and guides them on a journey “from success to significance.” A decade after its 
inception, this program has inspired a dozen global leadership initiatives made up 
of more than 800 such leaders — and adding nearly 260 more each year — who 
have been through our seminars, forged powerful relationships, and are hard at 
work improving their communities, countries, and regions in diverse ways. 

With the 21st century ahead of us, we find ourselves at a historic moment — or, as 
we call it in our seminars, an inflection point. We want to build a network of these 
leaders and connect and mobilize them. This network has incredible potential: 
Our Fellows are proven, entrepreneurial leaders — people who, if supported with 
the very best intellectual resources and connected to their counterparts all over the 
world, could truly make a difference in thousands, perhaps even millions, of lives.  
 
We are poised to take what we have honed in our iconic seminars and make 
an unprecedented global impact. To support this network and its intellectual 
underpinnings adequately, and to ensure that it will be sustained far into the 
future, we have launched an ambitious fund-raising campaign. I urge you to read 
on about these determined and inspiring leaders and what they are doing around 
the globe, and about how far we have come and how far we have to go. And I hope 
you will come to believe, as I do, that wise leadership based on timeless human 
values can make all the difference in the world.

All best,

Walter Isaacson
President and CEO, The Aspen Institute
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Universe
after it — selects 20-some leaders under the age of 45 each 
year and challenges them “to move from success to signifi-
cance” — to use their power and leadership in ways that will 
help society. Each is responsible for designing and imple-
menting an ambitious project that takes aim at a problem 
in their community, however they choose to define that 
community. The end goal, says Reiling, is to make “a dent 
in the universe.” 

The Africa initiative began in 2000 when Reiling tapped 
TechnoServe’s field offices to help organize three pilot Aspen 
Seminars in Ghana, Tanzania, and Mozambique. The three 
moderators of these seminars — Reiling, Henry Crown Fel-
lowship Program Co-Founding Executive Director Keith 

Berwick, and Henry Crown Fellow and Ernst & Young Vice 
Chair Beth Brooke — were taken aback by the experience. 
“The surprising discovery in South Africa and elsewhere, was 
that the seminar readings took on an even more immediate and 
urgent relevance there than they did in earlier seminars,” says 
Reiling. “The questions they raised on how much government 
is enough or what tradeoffs are we willing to make in the name 
of economic growth really hit home.”  

“The seminars were successful for a lot of the same reasons 
the Henry Crown Fellowship is a great success,” says Brooke. 
“They exposed promising young leaders to values-based leader-
ship through history and great thinking, not only from Western 
culture, but also from their own.”  

Henry Crown Fellows Stephen DeBerry and Janet Froetscher
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By Terry Levine

I
n 1998, Henry Crown Fellow Peter Reiling was consider-
ing the high-impact community project that he, like all 
Henry Crown Fellows, was required to design and imple-
ment. Reiling, who is now the Aspen Institute’s Executive 
Vice President for Leadership and Seminar Programs, 
was at the time president and CEO of TechnoServe, an 
international nonprofit development organization. “My 
work entailed helping business entrepreneurs in develop-
ing nations to get their ventures off the ground and, if pos-
sible, into the global marketplace,” he recalls. “My time 
as a Henry Crown Fellow made me realize that none of 

The Aspen Institute’s Global Leadership Network Takes Shape
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Clockwise from top left: Central America initiative Fellow Luis Miguel Castillo; a group of Africa Leadership Initiative Fellows from East Africa at a  seminar in Uganda 
in 2004; and Africa initiative Fellow Futhi Mtoba, Dr. Mbulelo Mtoba, and India initiative Fellow Sumeeta Banerji at the all-Network Act II gathering last summer.

these businesses would survive if the right leadership — ethi-
cal, committed leadership — wasn’t in place in the countries 
where they operated.” This realization was the seed of the 
Aspen Global Leadership Network, an idea that is now work-
ing its way around the world by uniting highly accomplished, 
entrepreneurial leaders to leverage their skills, energy, and 
creativity to tackle the greatest challenges of our times. 

Reiling’s Henry Crown project, which he named the 
Africa Leadership Initiative and modeled after the Henry 
Crown Fellowship Program, has since been replicated in a 
full roster of similar initiatives across Africa and in Central 
America, India, and the United States. His Africa initia-
tive — like its inspiration and the other initiatives launched 
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Fellows Program and the India Leader-
ship Initiative, took shape. The Nigerian 
project took off in January, driven by 
Segun Aganga, managing director at 
Goldman Sachs and a Goldman Sachs 
Aspen Africa Fellow, and Dr. Chris-
topher Kolade, then Nigeria’s High 
Commissioner to the United Kingdom. 
Following a slightly different model, it 
focuses on senior leaders both within 
Nigeria and those in the Nigerian 
diaspora in Europe, Asia, and the United 
States. The initiative will hold a seminar 
this July in Aspen. 

The India initiative is a partnership 
between the Aspen Institute, the Aspen 
Institute India, and the Goldman Sachs 
Global Markets Institute. In September 
2007, its Fellows and the third class 
of South African Fellows participated 
together in their third seminar, “Lead-
ership in an Era of Globalization,” in 
Aspen. It was the first time Fellows from 
two different initiatives and very  different 
parts of the world came together in dia-
logue. This seminar, appropriately, was 

Honduras, Costa Rica, Guatemala, and 
Panama. That class has since graduated, 
and a second class attends its final semi-
nar, “The Promise of Leadership,” in 
July. A third class launched in March. 

Meanwhile, another fellowship pro-
gram was budding in South Carolina. 
Institute Trustee Hayne Hipp and his 
Liberty Corporation partnered with the 
Institute and South Carolina’s Wofford 
College to launch the Liberty Fellow-
ship, which promotes outstanding lead-
ership in South Carolina and empowers 
the state’s future leaders to realize their 
full potential. “What really matters is 
moving South Carolina forward,” says 
Hipp. “When that happens and you peel 
back the onion to see why, and there 
you see Liberty Fellows, that’s when we 
know we’ve been successful.” Adds the 
program’s executive director, Jennie 
Johnson: “The real magic happens as 
the Fellows call on each other to help 
with specific projects or issues.”

Then in 2006, two new initiatives, 
the Nigeria Leadership Initiative Senior 

West African Fellows get to know each other in a dialogue exercise at their first seminar in Akosombo, Ghana, in 2006.

East African Fellows of the Africa Leadership 
Initiative at their third seminar in Uganda

In late 2001, Reiling, along 
with Tanzanian Ali Mufu-
ruki, Ghanaian Ken Ofori-
Atta (who both later became 
Henry Crown Fellows), and 
Mozambican businessman 
Romeu Rodrigues, officially 
launched the Africa Leader-
ship Initiative. The format 
of the initiative mirrors the 
Henry Crown program. Says 
Mufuruki: “My decision to 
join the effort arose out of my 
belief that Africa’s problems 
had to do with poor leadership 
more than anything else. The 
Henry Crown Fellowship Pro-
gram, on which we modeled 
our program, offered by far the 
best kind of intervention that I 
had ever seen.”   

Henry Crown Fellow 
and Institute trustee Isaac 
Shongwe joined the effort in 
April 2002 to launch a South 
Africa–specific  program. To date, 275 
fellows have been recruited into classes 
from Ghana, Nigeria, Kenya, Rwanda, 
Tanzania, Uganda, Mozambique, and 
South Africa. “None of this,” says 
Reiling, “would have been possible 
without the faith that people put into 
this vision. Senior moderators Keith 
Berwick, Skip Battle, and Ben Dunlap 
were really heroes, flying across Africa 
to help.” Funders including the West 
family in Indianapolis, Tom  Perkins in 
San Francisco, and the W.K. Kellogg 
Foundation in South Africa were among 
early backers. “Without them we would 
never have had major supporters like the 
Goldman Sachs Global Markets Insti-
tute, Barloworld, the Ford Foundation, 
and just recently, Google.org, step up as 
partners,” says Reiling.

Most Fellows are business entrepre-
neurs and executives; others are civic 
leaders, journalists, and government 
officials. In the seminars, they discuss 
the concept of “the good society,” dissect 
leadership challenges, and probe their 
own core values. Watanan Petersik, a 
Goldman Sachs Aspen Africa Fellow and 
seminar moderator, says the strengths 
of the program lie in both Africa initia-
tive Fellows’ differences and similarities. 

“The Africa initiative brings together a 
diverse group of people with disparate 
views and makes us aware of the strong 
commonalities that bind us, as well as 
sensitizing us to the differences that make 
us who we are,” she says. “It relocates 
such strong individuals onto a common 
ground, away from normal contexts and 
territories, where sensitive but important 
issues can be discussed as comrades and 
classmates rather than adversaries.”

But Africa was only the beginning. In 
2003, Reiling and Henry Crown Fellow 
Stace Lindsay began talking with Insti-
tute trustee Roberto Murray, a leading 
Salvadoran businessman and president 
of FUNDEMAS (the Enterprise Foun-
dation for Social Action), whom they 
knew through TechnoServe. Murray 
had read about the Africa initiative and 
wondered if something similar was pos-
sible in Central America. In May 2004, 
four partners — the Institute, Tech-
noServe, FUNDEMAS, and INCAE 
(Latin America’s leading business 
school) — held a pilot Aspen Seminar 
for potential supporters and nominators 
on the INCAE campus in Costa Rica. 
“The caliber and level of participants 
surpassed even those at your typical 
Aspen Seminar — and that’s saying 

something,” says Reiling. “These were 
the leaders of Central America: chair-
men, CEOs, venture capitalists, even a 
former President of Panama. But, more 
important, the ‘good society’ dialogue 

resonated deeply with this group of 
people, who had seen first-hand how 
social divisions lead to revolution and 
surely didn’t want to see it again.” They 
rallied immediately to contribute the 
seed funds from their own pockets to 
launch the Central America Leader-
ship Initiative.” 

In late 2004, an initial class was 
chosen from El Salvador, Nicaragua, 

Henry Crown Fellowship Co-Founder Muriel 
Hoffman gives Henry Crown Fellow Peter Reiling, 
now an Institute EVP who heads the Aspen 
Global Leadership Network, a gift at his 2000 
graduation; Keith Berwick looks on.

Africa initiative Fellow Nurudeen Lemu, Henry Crown Fellow Kavita Ramdas, and Kim Pendergast of the inaugural 
class of Henry Crown Fellows at the Act II event last summer
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Fellows of the Aspen Global Leadership 
Network perform Sophocles’ classic 
tragedy Antigone as a part of one of 
their four seminars, the Aspen Seminar. 
Though the lines stay the same, each 
rendition of the play takes on a new 
meaning in a different region of the 
world.

The inaugural class of the India Leadership Initiative in India in 2007.

The second class of Central America initiative Fellows in Aspen in 2007.

The inaugural class of West Africa Fellows in 2006 in Abuja, Nigeria.

Fellows from 
the fourth 
class of the 
South Africa 
initiative in 
April 2008.

The inaugural class of Central America Fellows in Aspen in 2005.

Curtain Call

marked by discussions on the effects of 
globalization — both positive and nega-
tive — on their homelands. Fellows left 
more deeply connected to their own 
classmates and with 20-some new con-
nections to leaders thousands of miles 
away. A few months later, the inaugural 
India class graduated in Kerala, India; 
plans for the second India class are well 
underway, with a launch date of October 
2008. Kiran Pasricha, deputy director 
general of the Confederation of Indian 
Industry and CEO of the Aspen Institute 
India sees enormous potential for this 
program: “As India continues to grow 
at this pace, the country will need more 
and more leaders in various fields. The 
India Leadership Initiative will help fill 
that gap.”

At the same time, three new sector-
specific initiatives have taken shape. 
The Aspen Institute-Rodel Fellowships 
in Public Leadership, conceived by 
Institute Trustee Bill Budinger, convenes 
promising young US political leaders 
to explore the underlying values and 
principles of Western democracy, the 
relationship between individuals and 
their community, and the responsibilities 
of public leadership. The Catto Fellow-
ship Program, named after underwriters 
Ambassador Henry Catto and his wife, 
Jessica, is designed to engage the next 
generation of environmental leaders 
from business, government, and civil 
society to connect their specialized work 
and talent to larger energy, environmen-
tal, and social concerns. And the Aspen 
Institute-NewSchools: Entrepreneurial 
Leaders for Public Education Fellowship 
Program, conceived by Henry Crown 
Fellow Kim Smith, seeks to bring educa-
tion entrepreneurs such as charter school 
founders and other innovative leaders in 
education to the table to meet each 
other and address the crucial challenges 
facing American public education. 

Watching over this remarkable growth, 
Reiling and the initiative directors 
decided in 2007 that they needed an 
organizational structure to maximize the 
potential of this group — to gather this 
collection of similar but independent 
programs under one umbrella. And so 
the Aspen Global Leadership Network 
launched to connect the Fellows — some 

800 in 38 countries — and encourage 
them to work together across borders and 
on matters of global importance. 

So what lies ahead for the Aspen 
Global Leadership Network? More 
growth, for starters. Thanks to the leader-
ship of yet other Henry Crown Fellows, 
plans for initiatives in China, the Middle 
East, Central and Eastern Europe are 
well underway. The coming year will 
see 160 Fellows go through their first 
seminar, “The Challenge of Leader-
ship,” and 120 graduate from the pro-
gram. For the Fellows, graduation is not 
an ending, but rather a beginning of a 

lifetime of service to their communities 
and working together to effect change. 
To reinforce this, the network has begun 
holding Alumni Seminars that stress 
the ongoing mission of the initiatives 
and focus on topical issues. The first 
such gathering, in South Africa in April, 
brought together 19 alums across many 
initiatives. The Network will offer a simi-
lar Alumni Seminar in Central America 
in February 2009, and in June 2009, a 
biannual convening of all the Fellows 
will be held in Aspen.

Recognizing the potential of the 
Network, several Institute trustees have 
stepped up to support its growth, includ-
ing Margot Pritzker and Leonard Lauder, 
who are engaged in a major campaign to 

raise the funds needed for the Network 
and the Aspen Seminar. In addition, 
last November, the Institute and trustee 
Anne Welsh McNulty announced an 
exciting new incentive for Fellows and 
their projects: The John P. McNulty 
Prize, which celebrates the spirit and 
memory of late Institute trustee John P. 
McNulty by awarding $100,000 each 
year to a Fellow’s outstanding leader-
ship project. “This award builds upon 
the idea that a better society is in the 
hands of the Fellows,” says Mirei Endara 
de Heras, a CALI Fellow who runs the 
Central America initiative.

But as far as this Network has come, 
says Reiling, it has barely scratched 
the surface. Looking ahead 10 years, 
he envisions a vibrant, interconnected 
web of 4,500 action-oriented leaders 
spanning 55 countries. What drives 
them? He recalls an especially inspir-
ing seminar reading from his days as 
a Henry Crown Fellow — a line from 
Martin Luther King, Jr.’s “Letter from 
Birmingham City Jail:” “Somewhere 
we must come to see that human prog-
ress never rolls in on wheels of inevita-
bility. It comes through tireless efforts 
and the persistent work of dedicated 
individuals … Without this hard work 
time itself becomes an ally of the forces 
of social stagnation.” A 

A class of Central American Fellows meets at its first of four seminars. 
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Over the next two decades, the basic 
contours of the seminar stayed the same, 
but its content and the people around 
its tables began to shift, reflecting the 
sweeping social changes of the times. 
The readings were expanded to include 
both non-Western and more contem-
porary texts, including Muslim and 
Buddhist writings and works by Gandhi, 
Rachel Carson, and Martin Luther 
King, Jr. The Institute actively recruited 
women and minorities to join the mix, 
as well as leaders from fields outside of 
business, such as academics, journalists, 
scientists, and artists. 

By the late 1970s, the Seminar had 
become widely revered as a major intel-
lectual force among American leaders, 
drawing not only top executives but 
also presidential advisors, labor leaders, 
social activists, and others. Supreme 
Court Justice Harry Blackmun found it 
so valuable that in 1979 he started the 
Institute’s Justice and Society Program as 
a more narrowly themed spin-off . 

In 1982, when Johnson & John-
son recalled Tylenol worldwide after 
 tampered-with pills had killed 
seven Americans (a move still 
famous as a model of corporate 
responsibility), its vice chair-
man, David E. Collins, had just 
finished the Executive Seminar 
and lauded its influence on him. 
“As the crisis unfolded, we had 
to identify our principles and pri-
orities, and then develop creative 
and complex solutions,” he later 
said. “This is exactly the type of 
thought process that evolves from the 
Executive Seminar.” 

Institute vice chair Leonard Lauder, 
chairman of Estee Lauder Companies, 
first took the Seminar in 1978. “It 
changed my life totally. In today’s world, 
values-based leadership is crucial,” he 
says. “Everyone needs the Aspen Semi-
nar to help navigate the future.”

Now shorter, at five nights and six 
days — responding to modern partici-
pants’ more packed, fast-paced lives — 
the Seminar experience is more intense 
and focused than before. “The conversa-
tion has a greater sense of urgency,” says 
new Director of Seminars Todd Breyfogle 
(a Rhodes scholar and an expert on the 

Great Books move-
ment himself, as well 
as a veteran moderator 
and teacher of phi-
losophy and theology, 
Breyfogle is a veritable 
Adler for the 21st cen-
tury). Under his direc-
tion, the essential clas-
sic and contemporary 
texts have remained 
central — each group 
still performs the time-
less Antigone — and 
Institute EVPs Elliot 
Gerson and Peter 
Reiling have consis-
tently stressed the Seminar as a founda-
tion for thoughtful action in pursuit of 
a good society. “Leadership would be 
easy if people were sheep,” says Reiling. 
“But they are not. They have values they 
hold dear, and they won’t follow some-
one who doesn’t take these values into 
account. This was important enough in 
past days when leadership was mostly 
local and domestic. But in these days of 

global companies and orga-
nizations, it is nothing less 
than critical.”

“Its transformative power 
comes from its several com-
plementary faces,” says Brey-
fogle. “The understanding of 
others’ values to be sure, but 
also the clarification of one’s 
own values, recognizing the 
complex tensions in varying 
conceptions of the good soci-

ety, the habits of reflection and listening, 
the challenge always to think and act 
with reference to a moral compass of 
concern for others.”

Top executives and other established 
leaders still fill many of the seminar’s 
seats, but over the past decade, a new 
audience has joined the conversation. 
In 1998, the Seminar was part of the 
inspiration for the Henry Crown Fel-
lowship, whose 24-month program for 
extraordinarily successful young leaders 
placed it at the core of the four-seminar 
curriculum. Henry Crown Fellows have 
in turn been instrumental in developing 
the dozen-plus similar leadership initia-
tives that now make up the Aspen Global 

Institute Director 
of Seminars Todd 
Breyfogle

Today, leaders from all over the world take the Aspen Seminar as a 
part of the Aspen Global Leadership Network’s Fellowship programs.

Leadership Network, each of whose 
participants takes the classic Aspen 
Seminar — whether in Aspen (where 
most of the leadership fellows do it) or 
in Cape Town, New Delhi, or Managua. 
The Aspen Seminar thus stands at the 
intellectual center of this ever-growing, 
influential community.

This potent new global audience 
deeply enriches the Seminars’ conversa-
tions, says Breyfogle. “It is always fasci-
nating to read and talk about Aristotle’s 
Ethics, The Declaration of Independence, 
or Martin Luther King, Jr.’s Letter From 
Birmingham City Jail. But these texts take 
on a different, new vitality for all of us 
when participants from around the world 
add their insights and experience.”

And, says Institute President and CEO 
Walter Isaacson, exposing each and every 
one of these young leaders to this experi-
ence is bound to cause powerful ripples 
around the world. “These are tremen-
dously accomplished people — CEOs, 
leaders in media and government — and 
we are meeting them at an inflection 
point in their careers,” he says. “It is in 
an increasingly global environment that 
they’re having these important conversa-
tions; they’re asking questions about these 
timeless ideas from a global perspective.”

This is why, says Breyfogle, the Semi-
nar’s potential for positive impact is limit-
less — a view Paepcke and Adler would 
certainly share. “We’re always better 
prepared to act if we’ve had the chance to 
think deeply about the tough, fundamen-
tal questions we face in the company of 
great minds from the past and present.” A

By Jamie Miller

Soon after the Institute was 
founded in 1950, one program 
quickly emerged as its back-
bone: the Executive Seminar. 

A two-week-long, intensive series of 
readings-based discussions of the “Great 
Ideas” of Western thought, it brought 
together groups of American business 
leaders to consider how they might apply 
the wisdom of the ages to their own work 
and lives. Today, the same program — 
recently renamed the Aspen Seminar to 
reflect its centrality to the Institute’s mis-
sion — has trained its sights even more 
acutely on the need for timeless values 
and enlightened leadership in the 21st 
century. Reaching back to its roots, the 
Aspen Seminar has entered the global 
conversation and is challenging accom-
plished domestic and international 

students become the best possible advo-
cates for democracy by fully understand-
ing its roots.

To help launch the program, Paep-
cke tapped the formidable leader of the 
original Great Books seminar, University 
of Chicago professor Mortimer Adler, 
who went on to moderate the Seminar 
for nearly 50 years and became legend-
ary for the intellectual rigor of his ses-
sions as well as his confrontational style. 
Each seminar’s 20-some participants 
were assigned some 80 hours of reading 
beforehand including Aristotle, Plato, 
St. Augustine, Alexis de Tocqueville, 
John Locke, and The Declaration of 
Independence. They then spent 14 days 
in Aspen sparring with Adler and one 
another and, to complete the experi-
ence, performed Sophocles’ classic trag-
edy Antigone (in their best renditions of 
classicial Greek attire).

participants to think more deeply about 
leadership, values and the good society. 

The original Seminar was the brain-
child of idealistic Institute founder 
Walter Paepcke, chairman of the 
Chicago-based Container Corporation 
of America, who had become enam-
ored with the University of Chicago’s 
Great Books seminar (which spawned 
a national movement) in the 1940s. He 
used it as the basis for the first Executive 
Seminar, held in the summer of 1951 
for a group of top American executives 
in Aspen. To Paepcke, the Socratically 
moderated seminar had a number of 
purposes. He hoped it would foster the 
“cross-fertilization of ideas” and that it 
would improve American society at large 
by imbuing humanistic values in its 
decision-makers. He also envisioned the 
Seminar as an intellectual weapon in 
the Cold War, helping its businessman -

Early Aspen Seminar participants pose after performing Antigone. Original moderator Mortimer Adler is seated, fifth from right.
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The Institute’s signature offering draws on its roots and looks toward the future

The Aspen Seminar
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poverty. Can that gap be closed? 
What is it going to take?

Iyer: I think that we need to see 
a  grassroots-level of change and a 
 grassroots-level of development. Creation 
of wealth is what’s needed, not this trickle-
down mentality. The idea that money 
will be made and eventually trickle down 
to the millions of people who are not 
even eating today is not going to work. We 
need new enterprises, microenterprise, 
microfinancing, education, vocational 
training, and, even more critical, we need 
partnerships between the public and pri-
vate sectors and NGOs.

Chidambaram: India is definitely 
a country of great contrasts. The gap 
between the haves and the have-nots is 
quite significant. This gap is not going to 
get narrowed overnight. We must have 
more enterprising people manning these 
programs, more professionals who offer 
themselves for public service. Once we 
have a qualitative change, the imple-
mentations of these policies will also get 
better. There is no short-term solution for 
any of the significant problems of India.

But change is happening. In fact, in the 
last 16 years, the rate of change in India has 
probably been the greatest we’ve seen in 
the last 150 years. I think that both the gov-
ernment and civil society have realized that 
the government should not necessarily be 
the main driver of economic forces. They 
see that the government does need to facili-
tate a lot of things, but the onus has shifted 
onto the private sector and civil society.

Krishnan: I think one of the great 
promises in this whole process of change 
is the youth of India. We’ve hired a lot 
of young people at Goldman Sachs, and 
the enthusiasm that they have shown in 
getting involved in our company’s com-
munity projects is tremendous. Also, we 
are trying to make sure there are more 
community projects for our people to 
get involved in. Funding is one way, but 
actually participating, educating, and 
influencing is another way. I have not 
seen this kind of enthusiasm before, and 
that gives me a lot of hope. A

implement them as swiftly as, say, China 
can, is the fact that we’re a democracy. 
There are multiple stakeholders, all 
of whom exert different kinds of pres-
sures at various times, stalling the 
decision-making process. The judiciary 
can step in, the press can step in, non-
governmental  organizations can step in, 
and today we’re a coalition government, 
so various coalition partners have vari-
ous interests. So while democracy is our 
greatest strength, at certain times it does 
slow down our decision-making process, 
which slows implementation.

Shivinder Singh: Yes, Karti, but I 
don’t think we are interested in being the 
fastest-growing nation. Instead, we want 
to be the fastest-growing democracy.

Reiling: A lot of Americans are dis-
appointed, to say the least, in their 
health care system. Is there some-
thing we can learn from India?

Singh: Well, the United States is, 
in terms of delivery of overall health 
care — its hospitals, diagnostics, and the 
whole lot — clearly way ahead of the rest 
of world. It’s looked up to in that regard 
everywhere. But I think where its health 
care system has failed is by not being 
able to give enough “bang for its buck.” 
The kind of money that the United 
States spends in its health care costs as 
a percentage of GDP is significant; it’s 
more than the GDPs of many nations, 
including ours. 

I think there are three areas where 
India has stepped up to set an example. 
On the health care delivery side, I find 
that the US health care system is not 
completely cost conscious. Companies 
have no concern for the cost of actually 
delivering care. And that’s a little bit of 
a failed paradigm; I don’t know of any 
other US business or US industry that 
doesn’t worry — or almost obsess — 
about cost. But in the US that seems to 
have been pushed back because of the 
kind of insurance systems that are there 
and the kind of endowments that US 
health care organizations get, which is a 
very dangerous trend.

The second area is productivity. I 
think that as a result of the US becom-
ing such a developed and wealthy 
nation, productivity of the doctors has 
gone down tremendously. Just to give 
you an example, and my organization 
has worked with a lot of US health care 
systems, the average number of surger-
ies that a senior independent cardiac 
surgeon does in the US is about 150 to 
200 a year. In India, any decent surgeon 
worth his salt does about 1,200.

And the third is that research and 
development needs to get out of the US. 
It’s just prohibitively expensive to do it 
here in the United States. You’ll spend a 
billion dollars getting us a new drug that 
we could probably get for $200 million 
in India and in other parts of the devel-
oping world.

Reiling: As Indians, how do you view 
China?

Chidambaram: If you compare 
India and China, I think China com-
pletely beats us on infrastructure. But 
we beat them on democratic and trans-
parent institutions, so in terms of doing 
business long-term, you would rather be 
in the country where you completely 
understand the rules of the game, rather 
than in a country where you just have 
good roads and good bridges. We also 
view China not only as an economic 
competitor but also as a security chal-
lenge. We’ve had contentious border 
issues with them. While we welcome the 
growth of China, we must be very cau-
tious, very wary, and we must tread very 
lightly when dealing with them.

Singh: If I look at it as a businessman, 
the word that comes to my mind when 
I look at China and look at what else is 
happening around the world is actually 
“grateful.”  I’m really glad that China 
exists and that China is doing what it is 
doing because it has stepped up our own 
growth engine.

Reiling: There are still hundreds of 
millions of people in India living in 
what can only be defined as abject 

 

Peter Reiling: India is now cel-
ebrating 60 years of independence. 
What do you think is the single great-
est accomplishment of India in these 
60 years? And what is its greatest 
challenge?

Karti Chidambaram: I think the 
single biggest achievement is that we 
continue to be a multi-party democracy, 
especially in an area of the world where 
our neighbors don’t necessarily follow 
the same system of government. We’ve 

Sudha Iyer,  
Shivinder Singh,  
and Ravi Krishnan

In Conversation
Charting India’s progress

During a late 2007 seminar in Aspen, four India Leadership Initia-
tive (ILI) Fellows — Member of the All India Congress Commit-

tee Karti Chidambaram; Sudha Iyer, president and founder of the 
Srishti Foundation and Srishti Annam network of hunger centers in 
India; Ravi Krishnan, managing director and CFO of Goldman Sachs 
Services; and Shivinder Mohan Singh, managing director of one of 
India’s largest health care companies, Fortis Healthcare Limited, and 
Escorts Heart Institute & Research Centre — got together on a public 
panel about progress and challenges in India. Institute EVP Peter Reil-
ing, the force behind the Aspen Global Leadership Network, moder-
ated the discussion. Below are some excerpts.

always had smooth transitions of power 
when one party has lost and another 
has won, and we have independent 
democratic institutions, such as an inde-
pendent judiciary and a free press. But 
most important, our military has always 
subjected itself to civilian control and 
has never ever interfered in the polity. 
As far as the challenges: Even though 
India is growing rapidly at nine, or some 
suggest 10, percent, I think the growth 
is not equitable. There are many people 
left behind. The challenge would be to 

spread the good times to everybody. And 
so the challenge would really be to meet 
the expectations of all billion people.

Sudha Iyer: One thing I’d like to 
point out is that our life expectancy in 
1947 was 31 years of age. Today it is 
69. Infant mortality was about 146 per 
1,000 in 1947 and now it’s about 35 per 
1,000, which still is not great, but it’s a 
definite improvement. And in terms of 
life expectancy, it means that literally 
hundreds of thousands of lives have 
been saved over these years.

Ravi Krishnan: I’ll just add one 
more achievement: our leaders. Over 
a period of these 60 years, we’ve built 
some fantastic educational institutions 
and have consistently produced highly 
qualified, highly educated, and talented 
folks who’ve been part and parcel of 
this great nation. But I think our big-
gest challenge right now is the threat 
to our diversity. As a country, India has 
produced two great world religions, Hin-
duism and Buddhism, and every reli-
gion is practiced there. It has 18 official 
languages, and I won’t even speak of the 
number of unofficial languages that are 
spoken in our country. It has been and is 
an incredibly diverse country. But today 
the fabric of the nation and its diversity 
is being tested — partly because of out-
side forces, partly because of forces from 
within — and we have to be vigilant in 
preserving our diversity. It is at times like 
these when the benefits of democracy 
and diversity can clash with the positive 
forces of economic growth, and we have 
to watch out for that.

Iyer: What I see as being the biggest 
challenge is the huge divide that India 
has between the rich and the poor. I 
think this is something that needs to be 
addressed right away.

Chidambaram: This requires 
implementing the policies we have, 
which is still our biggest challenge. 
Part of the reason that we’re not able to 
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That premise is what led the Aspen 
Institute’s Rodel Fellowships in Public 
Leadership to organize a series of foreign 
trips for its Fellows, 24 young elected 
US officials in equal parts Democrat 
and Republican. The purpose of the 
Rodel Fellowship program is to unite 
the up-and-coming local, regional, and 
national leaders from both sides of the 
political aisle to consider together com-
mon democratic values. As a part of the 
Fellowship, these rising stars of Ameri-
can politics gather five times during a 
24-month period and study the princi-
ples that lie at the heart of public service, 
as well as the world’s great thinkers, from 
Plato to Gandhi. Two of their gather-
ings are abroad: the first to the Middle 
East to study that region’s long-standing 
conflicts, and the second to China and 
India to see first-hand two emerging 
economic superpowers that increasingly 
pose challenges and opportunities for 
the American economy.

“We think these trips and these con-
versations help us reach beyond narrow 
partisanship and focus attention on the 
things that really matter in a system of 
self-governance,” says the program’s 
director, Mickey Edwards, who served 
as a US Congressman from Oklahoma 
from 1977 to 1993. “On trips like these, 
and when the Fellows gather to talk 
about their responsibilities as public 
leaders, it is often impossible to tell 
Democrats from Republicans. The peo-
ple in this Fellowship hold strong politi-
cal views, but they are willing to engage 
with people whose views differ, and to 
look toward a future in which American 
political decision making is marked by 
reflection and conversation rather than 
knee-jerk partisan warfare.”

It was in that spirit that in February 
a group of Rodel Fellows traveled to 
Egypt, Jordan, Israel, and the Palestinian 
territories for meetings with high-level 

government officials, human rights activ-
ists, journalists, and, in Jordan, refugees 
from Iraq. In each of the countries they 
visited, Rodel Fellows spoke with national 
leaders about US aid to the countries and 
military operations in the region. The 
Rodel Fellows also met with the Egyptian 
and Israeli defense ministers, who spoke 
about their strategies in the region, hopes 
for the future, and how the United States’ 
position in Iraq has affected their posi-
tions in the region. In a meeting with 
Steve Erlanger, then–bureau chief of The 
New York Times’ Jerusalem bureau, the 
Fellows heard about his experience living 
and reporting in the region and how liv-
ing there has changed his ideas about the 
Arab-Israeli conflict. In Jordan, human 
rights activists spoke with the Fellows 
about the Iraq War’s impact on refugees, 
how changing boundaries in the region 
affect populations, and about specific 
US human rights policy and actions. 
Not least of all, the Fellows met with and 
heard from Iraqi refugees in Jordan about 
the difficult process through which they 
fled Iraq. In an emotional leg of the trip, 
the Fellows visited a refugee center in Jor-
dan, saw the schools for refugee children, 
and heard about their difficulties. 

“It was sometimes difficult to be in 
a place with no easy answers to heart-

wrenching problems,” says Stanton. But, 
he says, the group’s trip to the region 
“lent a human face to the war in Iraq in a 
way no media coverage could provide.”

For Rob McKenna, attorney general 
of Washington state, the trip afforded 
him a whole new perspective on the 
complexity of the relationship between 
Israel and Palestine. “True appreciation 
of the situation requires seeing it first-
hand,” says McKenna, who witnessed, 
alongside the other Fellows, its peril-
ous volatility: On the group’s final day 
in the region, Israeli forces launched a 
counter-offensive against militants in 
Gaza who had fired rockets into Israeli 
cities. Workers in Ramallah shut down 
the city in protest, cutting the Fellows’ 
lunch with President Abbas’s chief of 
staff short and causing them to return 
to Jerusalem early with a security escort. 
“Peace seems to be within reach,” says 
McKenna, “yet extremists clearly are 
determined to keep peace outside the 
grasp of the region’s people.”    

“Solutions to the issues faced by Pales-
tinians and the Israeli people will depend 
on both groups’ ability to look more toward 
their future than their history,”  says Jon 
Husted, Speaker of the Ohio House of 
Representatives, who repeatedly pressed 
speakers on the trip to look beyond today’s 
conflicts. “It will be necessary to support 
moderate voices in the region over mili-
tants who incite violence that kills both 
people and the peace process.”

And for Deb Ross, a member of the 
North Carolina legislature, the trip 
inspired her to consider more critically 
what she can do as an American lawmaker 
for a region far away from her state — 
both geographically and in terms of its 
citizens’ daily concerns. “We need to take 
responsibility for difficulties that we cause 
in the region,” she says. “Peace and stabil-
ity will only come if we work as partners 
with mutual respect and support.” A

Rodel Fellows Husted and Stanton, Egyptian 
National Council for Human Rights Vice 
Chairman Kamel Abu Magg, and Fellows Ross 
and Diane Jones in Egypt

“The people in this Fellowship hold strong political views, but they are  willing to 
engage with people whose views differ, and to look toward a future in which 
American political decision making is marked by reflection and  conversation 
rather than knee-jerk partisan warfare.” 

— Mickey Edwards, director of the Aspen Institute-Rodel Fellowships in Public Leadership

Rodel Fellows and director Mickey 
Edwards (second from left) travel the 
Patriarch’s Route to visit the Jewish 
settlement Gush Etzion.

Assistant Minority Leader of the Minnesota 
House of Representatives Laura Brod meets a 
child at an Iraqi refugee center in Jordan.

Young ElECTEd offICIAls TrAvEl To ThE MIddlE EAsT And AsIA

Themselves

T
hough Phoenix City 
Counci lman  Greg 
Stanton, a Fellow of 
the Aspen Institute-
Rodel Fellowships in 
Public Leadership, 
had read countless 
news stories about the 

war in Iraq, he never truly understood 
the human side until he went to the 
region with his class of Rodel Fellows 
last winter. “It is too easy to grow numb 
to the reports of violence and forget the 
human toll,” says Stanton. 

Seeingfor
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Aspire Career Centers all around India) 
and get hired — of those, more than 
300 will have received full scholarships 
that covered their relocation from small 
towns and housing during their atten-
dance at Aspire Academy. Over the next 
five years, Bhatia plans to train 100,000 
young workers in smaller Indian cities. 
For Bhatia, these efforts became much 
more than a project — after leaving 
WSN to focus on Aspire full-time, they 
became his livelihood. “From day one, 
I have seen thankfulness in the eyes of 
these young unemployed Indians,” he 
says. “I have also observed what this 
opportunity can mean to their families. I 
couldn’t imagine doing anything else.” 

Promoting 
EnvironmEntal 
Education in Panama
Mirei Endara de Heras didn’t have to 
look far when the time came to choose 

her leadership project. She turned to 
her lifelong passion and career focus — 
the environment. Having served as 
the Panama National Environmental 
Authority’s administrator general and 
in other national leadership positions 
in the field, she had acquired plenty of 
experience, and one lesson in particular 
stuck with her: She felt that a few gov-
ernment employees and environment-
focused NGOs were fighting for the 
planet alone. “One of my biggest frustra-
tions was civil society’s and the private 
sector’s lack of environmental awareness 
and involvement in the management 
and conservation of our precious natural 
resources,” she says.

So for her project, Endara de Heras 
decided to develop a pilot environmen-
tal awareness program for a competi-
tive, college preparatory private school 
(grades 1–12) in Panama City. “In my 
experience, all international aid and 

andrea cunningham
Title: President and CEo, CXo Communication llC
Fellowship: henry Crown fellowship
Project: ZEro1, an independent nonprofit organization founded in 2000, hosts biennial festi-
vals to promote the creativity that takes place at the intersection of art and digital culture. Its 
primary event, called “01sJ,” is a global celebration of art on the edge in san Jose, California.
Inspiration: “Zero1 exists to create venues for the intersection of art and technology that 
change the world.”

small, rural towns — completed courses 
of education, they still didn’t have the 
computer or English language skills 
needed to be employable in India’s com-
petitive and highly technical job market. 
As a result, they were still living in abject 
poverty. Bhatia had an idea: Why not 
use his experience in business outsourc-
ing to start a new company that would 
give impoverished graduates in his city 
the necessary professional, technologi-
cal, and interpersonal training and help 
place them in jobs? 

As a prominent business leader in 
India, Bhatia had access to large employ-
ers and the experience needed to set up 
education programs around the country. 
So with the help of several other India 
initiative Fellows, Bhatia created a busi-
ness model, set up a foundation, and 
began raising funds from Indian corpo-
rations for his job-training scholarship 
program. 

Named “Aspire,” his new endeavor 
was off the ground within months, 
teaching English-language skills, spe-
cific technological skills, and soft skills 
for professional success to thousands of 
people from small towns nearby. Bhatia 
used his experience and reputation to 
convince corporations not only to spon-
sor incoming Aspire students but also to 
agree to hire them upon their comple-
tion of the program. Within its first year, 
Aspire placed 100 of those students in 
jobs. 

Next year, more than 6,000 people, 
many of whom are the sole bread win-
ners for their families, will graduate 
from Aspire Academies (he has opened 
four Aspire Training Academies and 13 

The Academia Interamericana de Panama’s interschool ecological fair, a part of the environmental 
curriculum that Mirei Endara de Heras launched.

By Elizabeth Judge

From New Delhi to Johannesburg and Panama City to South Carolina, Aspen Global Leadership Net-
work Fellows are taking aim at disease, hunger, poverty, illiteracy, pollution, and much more through 
their individual leadership projects. The projects, a key requirement of most of the initiatives within the 

Network, aim to “stretch” the Fellows in their leadership and address problems in Fellows’ communities, 
however they choose to define them. Below are just a few of the many and diverse projects that these leaders 
have imagined and put into motion. 

SOLVING
PROBLEMS

Fighting unEmPloymEnt 
in india
When his Fellowship began in 2006, 
India Leadership Initiative Fellow Amit 
Bhatia was CEO of WNS Knowledge 
Services Gurgaon, a leading business 
outsourcing company in India. With 

sands of college-educated unemployed 
in his own state, Haryana. After entering 
the India initiative and being challenged 
to create a high-impact leadership proj-
ect, he began to focus on their plight. 
Even after these young people — mainly 
from low-income or poor families and 

O n E  I D E A  AT  A  T I M E

more than 12,000 employees under his 
watch, Bhatia led WNS to become the 
first Indian company of its kind to be 
listed on the New York Stock Exchange. 

But looking around him, Bhatia felt 
compelled to turn his attentions from 
the corporate world toward the thou-

More Projects in Brief

toya hampton green
Title: Partner, hampton green llC law firm
Fellowship: liberty fellowship
Project: An annual essay competition on race relations that will award a scholarship to a state univer-
sity to the winning public high school student, as well as a book on race relations in south Carolina 
with essays and reflections by leaders from the state.  
Inspiration: “I’d like for Charleston to grow and become more progressive in terms of how the races 
interact and treat each other.”
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tions, education research institutions, 
 education-centered NGOs, South 
African teaching programs, and the 
government at local and national levels 
to sign on to the cause. With a fledgling 
coalition of partners, Diaho and Mtoba 
held a brainstorming session in 2007 
that included several ALI South Africa 
Fellows; representatives from the South 
African Department of Education; Har-
vard’s Graduate School of Education; 
the Oprah Winfrey Foundations; the 
renowned Boston Teacher Residency; 
and Wendy Kopp, founder and president 
of Teach for America. 

The result of that meeting, and many 
since, is Teach South Africa. Begin-
ning in the fall of 2009, its first wave of 
recruited teachers will report to their 
classrooms in 15 schools in the Gauteng 
Province. These recruits, who are being 

selected from eight of South Africa’s 
best universities, will undergo intensive 
teacher training beforehand and will 
ultimately commit a minimum of two 
years of teaching. During their service, 
Teach South Africa will provide them 
continuous support in the form of men-
torship, ongoing clinics and courses on 
education, and leadership and business-
management training. And while the 15 
schools will undoubtedly benefit from 
the resources of the program and its 
cadre of highly-qualified teachers, the 
main hope is that underprivileged stu-
dents in South Africa now have a chance 
to succeed, and that they in turn will 
help the country succeed.

“It has been a long journey since we 
started,” says Diaho, “but we’re driven 
by the total conviction that Teach South 
Africa will create a movement that will 

not only have significant impact on 
classrooms at these schools, but also on 
the students in the way they ultimately 
see the world.” 

collaborating to 
insPirE grEEn action
At 2007’s “Act II,” the celebration of 
the Henry Crown Fellowship Program’s 
10th anniversary and the first conven-
ing of Fellows from all initiatives of 
the Aspen Global Leadership Network, 
many ideas were born. One of them was 
realized at the inaugural Aspen Environ-
ment Forum in Aspen in March when 
five innovators accepted the first Aspen 
Energy and Environment Awards. The 
awards — a joint project of several Henry 
Crown Fellows — recognized leaders in 
the fields of energy and the environment 
whose discoveries and breakthroughs are 
changing the course of business in the 
United States and beyond. 

Henry Crown Fellows Vishal Vasishth 
and Sonal Shah, both from the program’s 
class launched in 2006, were looking for 
inspiration in planning their requisite 
leadership projects when they teamed 
up with Neil Jacobstein, a class of 1999 
alum. “Sonal and I had been discussing 
possibilities of building a venue that 
would showcase solutions to a critical 
problem in the world,” says Vasishth, 
who had long been working in the field, 
first with Patagonia, then through AOL 
founder Steve Case’s startup Revolution 
Living, and now through his current 
firm, Clean Partners. And thanks to 
the energy sessions Jacobstein attended 
at Act II, he was thinking about a very 
similar project. “He and I clicked on the 

Henry Crown Fellow Vishal Vasishth gives the Corporate Energy Conservation Award to Serious 
Materials’ President and CEO Kevin Surace (right).  

anuj Poddar
Title: vice President, Corporate strategy & Business development, 
south Asia for MTv networks (pictured, far right)
Fellowship: India leadership Initiative
Project: A center near Mumbai that trains poor youth in the area 
for jobs in hospitality, customer relations, and sales. 
Inspiration: “It has been a profoundly rewarding experience to 
interact with the students and learn of their backgrounds as well 
as their aspirations.”

16 

development projects and all govern-
ment initiatives had been focusing on 
rural areas and public schools,” she says. 
“So I picked private school children 
in the hopes of improving the level of 
awareness and providing some hands-on 
experience to our future leaders.” 

Her school-wide program is currently 
teaching 1,200 students at the Academia 
Interamericana de Panama about waste 
management and recycling, endangered 
species, wetland ecosystems, and biodi-
versity — with an emphasis on problem-
solving skills — through theoretical 
and a hands-on experience with their 
surroundings. The program engages stu-
dents in numerous activities, including 
hosting an interschool ecological sci-
ence fair, producing a puppet show with 
an environmental message, to taking 
Earth Day field trips to marine conserva-
tion organizations that teach them about 

sea habitats and human intervention.
In addition to designing the curricu-

lum, Endara de Heras stays involved by 
continuing to serve as a liaison between 
the school and the several Panama-
nian environmental agencies that she’s 
brought in to inspire students to get 
involved and take action. She has also 
sponsored the training of two teachers in 
jaguar monitoring and climate change 
education and helped to create the 
school’s first student ecological group. 

Along the way she’s learned important 
lessons — from how best to introduce 
a new curriculum, to the limitations of 
teachers who are already strapped for time, 
and the risks associated with taking stu-
dents out into the field for research — but 
Endara de Heras says the students’ new-
found interest in saving the planet’s eco-
systems makes it all worthwhile. And more 
important, she says, “We cannot afford to 

not value what we have, the impact we 
make on our natural resources, and the 
potential we have to make it change.”

Plans are in the works to expand the 
program to other private schools in the 
country, because the ultimate payoff, 
she says, will begin in the not-too-distant 
future, when these newly minted envi-
ronmental stewards grow up to lead in 
Panama, Central America, and beyond.

imProving Education  
in south aFrica
Inspired by the success of Teach for 
America in the United States, ALI South 
Africa Fellows Mothomang Diaho and 
Futhi Mtoba joined forces two and a 
half years ago to see if a similar program 
could work in their country.

Though Diaho, a physician with the 
Nelson Mandela Foundation in South 
Africa, and Mtoba, the first woman 
chairman of the board of Deloitte South 
Africa, both brought different skills to 
the task, they had one vision: to improve 
South Africa’s future by building up edu-
cation in economically disadvantaged 
communities. “Our short-term purpose 
is to provide disadvantaged students with 
teachers who will help ensure that they 
fulfill their potential,” says Diaho. “Our 
long-term purpose is to build a force of 
leaders who have the perspective and 
commitment necessary to effect long-
term, fundamental changes that make 
South Africa more successful and a 
stronger nation.”

This was no small task, but Diaho 
and Mtoba felt inspired by the chal-
lenge. They succeeded in their first 
task: enlisting a group of corpora-

William davis
Title: Chairman and Coo, Wld davis holdings, llC
Fellowship: Africa leadership Initiative, south Africa
Project: sporting opportunities foundation, a nonprofit national organization that uses sport as 
a catalyst to inspire values-based leadership among young people of south Africa, developing 
youth leadership and life skills and widening their opportunities (a player is pictured). 
Inspiration: “It is not about the size of the impact but more about the quality of the impact. We aim 
to create pathways for young people who have previously been afforded very little opportunity in 
south Africa, ensuring they can make informed decisions in their lives by addressing ‘real life chal-
lenges’ through sport. We are certainly making long-term investments in the youth of south Africa.”

More Projects in Brief

Students from a South African school that will participate in Teach South Africa

Leading Change
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doctor friend of mine, Dr. Maxim Ossi-
pov, represented the only real hope for 
patients unlucky enough to check into 
Tarusa Hospital.”

Sucher decided that his Fellowship 
project could be the act that finally 
changed this. His first step was to quickly 
put the tools in Dr. Ossipov’s hands that 
would allow him to make an immedi-
ate difference in reducing mortality: 
Sucher secured funding that brought 
more qualified doctors to staff the Tarusa 
District Hospital and equipped it with 
modern medical equipment and diag-
nostics, and opened a new intensive care 
unit and cardiology center. Next, he set 
up a local charity and combined it with 
a US endowment as a way to support 
the hospital permanently. “I wanted to 
show an example of what a few people 
working at the ‘grassroots’ level could 
do to help a whole community,” says 
Sucher, “and also show what long-term 
planning could accomplish in local 
philanthropy.”

With his own money, Sucher paid for 
the initial donations of necessary medical 
equipment and supplies, purchased an 
apartment to house a new full-time medi-
cal director who Ossipov recruited for the 
hospital, and provided support for local 
and international fund-raising operations. 
And since the opening of the ICU and 
cardiology center, the hospital has halved 
its general mortality rates and cut its mor-
tality from heart attacks six-fold. 

But these efforts have not been with-
out their challenges. “The financial 
scandals of the Yeltsin period saw a mas-
sive graft in State-approved ‘charities,’” 
explains Sucher. “In reaction, nearly all 
tax-advantaged vehicles, including those 
that would ordinarily exist in support 
of universities and hospitals, have been 
made impracticable or are prohibited 
by law.” These legal barriers hit close to 
home when local authorities shut the 
cardiac center down three days after its 
grand opening. After rallying locals to 
sign open petitions and appealing to 

then- President-elect Dmitry Medvedev, 
Russian Health Minister Tatyana Golik-
ova, and regional Governor Anatoly 
Artamonov, the center was reopened. 

As for the future outlook, Sucher 
says the endowment and the locals’ 
involvement will help sustain the efforts. 
“Happily, my main role now is raising 
money offshore for the endowment and 
cheerleading the locals who have rallied 
to Tarusa’s cause and who fully ‘own’ the 
impressive effort of the last year.” He is 
also working on establishing a mecha-
nism whereby Tarusa residents can help 
their community by contributing even 
small amounts of rubles to the endow-
ment, and he is recruiting volunteers 
and permanent staffing to sustain the 
endowment in the future.

But perhaps the most satisfying ele-
ment, says Sucher, comes from the 
tangible results he has already seen his 
efforts yield. “This project has already 
saved or improved hundreds of lives. No 
one can take that away.” A

Left: A cardiologist works in the hospital’s new cardiology center. Right: A patient gets treatment.
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awards idea, and we both decided we 
would make it happen,” says Jacobstein, 
a nanotechnologist who began his career 
at the Department of Energy focus-
ing on renewable energy and bio fuels. 
They sold Shah, then VP at Goldman 
Sachs who was leading the company’s 
integration of environmental policies, 
on the idea, along with key planners 
Lucy Marcus (Henry Crown class of 
2003), Bill Dirks (Henry Crown class of 
1999), and artist Janet Echelman (Henry 
Crown class of 2006), who designed the 
physical awards that were presented to 
the winners.

All saw the need to call attention 
to leaders in the field who are making 
significant or revolutionary advances in 
the energy and environment fields, espe-
cially where those areas intersect. “We 
believe that entrepreneurs with innova-
tive ideas and imagination have the 
potential to address some of the world’s 
biggest problems,” says Vasishth. “More 
important, we believe that rewarding 
such innovation and ideas would not only 
spur greater innovation but also help tip 
the scale toward a broader momentum, 
which could fundamentally change mar-
kets and our society for the better.” 

One of their challenges was to make 
the awards stand out from all the other 
honors in the field. “There are many 
environmental or energy awards, but 
very few address the vital interactions 
between these interrelated concerns or 
an ecosystem approach to problem solv-
ing,” said Vasishth. “Too many of the 
environmental and energy awards out 

there are for incremental and piecemeal 
progress, which is worthwhile but not 
inspiring,” adds Jacobstein. “We wanted 
to create a set of integrated awards that 
were for game-changing innovation, 
because that is precisely the kind of 
innovation that is needed to meet the 
energy and climate change challenges 
ahead.” 

The team homed in on specific award 
criteria and identified five categories of 
awards, gathered nominations (nearly 
100 in total), brought in a corporate 
sponsor to fund the ceremony and 
awards dinner (leading global engineer-
ing firm CH2M Hill), and enlisted an 
impressive committee of judges to make 
the final decisions, including Goldman 
Sachs Chief Investment Strategist Abby 
Joseph Cohen, The Nature Conservancy 
Chief Scientist Peter Kareiva, Conserva-
tion International Chairman and CEO 
Peter Seligmann, and others. 

After months of planning, research, 
and weighed deliberation, the commit-
tee selected five winners: California-
based SolarCity for its solutions in 
renewable energy; Silicon Valley–based 
Serious Materials for innovating materi-

als that reduce energy and environmen-
tal impact; the energy think tank Rocky 
Mountain Institute and its founder and 
chief scientist Amory Lovins for leader-
ship in energy conservation and trans-
portation; the California Cars Initiative 
for increasing energy efficiency and 
decreasing environmental impact in 
automobiles; and the State of Califor-
nia Energy Commission’s Million Solar 
Roofs Initiative for its new policies that 
push the field forward. Plans are already 
in the works for the 2009 awards.

dElivEring hEalth  
carE in russia
Henry Crown Fellow Bernard Sucher 
had long been doing business in Russia 
when the idea for his leadership project 
came to him. As director of the Ameri-
can Chamber of Commerce in Moscow 
and head of the Russian company Alfa 
Asset Management, Sucher had spent 
enough time in the country to witness its 
people’s dire health care needs. 

“Outside of the much-reduced and 
very limited state support, Russia has no 
organized sources of funding for educa-
tion and medicine,” says Sucher, who 
personally knew a cardiologist who had 
been struggling with resources for treat-
ing his patients in the village of Tarusa 
in western Russia. “Tarusa is a poor 
town with sluggish social and economic 
dynamics, and the Tarusa Hospital 
was a typically foul Russian medical 
facility, but it was all that people in the 
region had for primary health care,” 
says Sucher. “The volunteer work of a 

“This project has 
already saved or 
improved hundreds of 
lives. no one can take 
that away.” 

— Henry Crown Fellow  
Bernie Sucher

More Projects in Brief

linus gitahi
Title: CEo, nation Media group in Kenya, and chief fund-raiser, 
Baraka Educational Trust fund
Fellowship: Africa leadership Initiative, East Africa 
Project: A scholarship program that has enabled 40 rural Kenyan 
children to attend secondary school at no cost to them. 
Inspiration: “My love for education and the many helpless people 
and families around me made me realize the necessity and 
importance of this project.”

Leading Change

adrian Enthoven
Title: CEo, spier group, and executive director, Capricorn ventures International
Fellowship: Africa leadership Initiative, south Africa
Project: ConvEnE social venture Philanthropy, a collective of initiatives founded by Enthoven 
and south Africa fellow Ann lamont, that all work with community and government leaders to 
mitigate poverty, homelessness, disease, and education inequalities for orphaned and vulner-
able African children.
Inspiration: “This is the only project of its kind that seeks to bring stakeholders together in 
innovative ways to rethink their approach and work collaboratively in the orphans and vulner-
able children space.”
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Read All About Them
The Central America Leadership Initiative, the Africa Leadership 
Initiative, and the Nigeria Leadership Initiative have all published maga-
zines over the last two years that aim to keep Fellows connected with 
each other by telling the many success stories and reporting the 
news coming out of their initiatives. 

When they gathered for their first 
seminar in October, the newest 

class of South African Fellows had a lot 
to talk about. Their country’s staggering 
unemployment rate, its governing party 
(the African National Congress), and 
the party’s ability to help South Africa’s 
suffering job market all combined to 
give the Fellows’ intensive discussions a 
sense of immediacy. At the seminar, aptly 
called “The Challenge of Leadership,” 

Fellows from the newest class of the Central 
America Initiative leaders at their first seminar 
in Costa Rica

In February, the third class of Central 
America Leadership Initiative Fellows 

took their first seminar and applied the 
readings on leadership to their varied 
positions in Central America. At the 
seminar, they met with Costa Rican Min-
ister of Justice and First Vice-President  
Laura Chinchilla, who offered the Fel-
lows some potent words: “As leaders, we 
must be like captains in battle,” she said. 
“We must be the first ones in and the last 
to retire. Once you’ve reached the top 
and achieved your goals, you must learn 
to give credit and share your success with 
those who helped you. And if you fail, 
you must learn to assume the responsi-
bility in solitude.”

the Fellows — many of whom have been 
leaders in South Africa’s transition from 
Apartheid and many of whom led the 
struggle against Apartheid — drew on 
their experiences in post-apartheid South 
Africa and turned to the examples of 
 Nelson Mandela, Martin Luther King, 
Jr., Mahatma Gandhi, and others for 
insight on how they can face such chal-
lenges as national leaders in government, 
business, and civil society.

South Africa Fellows Tackle National Issues

Battle-Ready  
in Costa Rica

Fellows from the fourth South Africa class of the Africa Leadership Initiative at their first seminar

“The Henry Crown  
Fellowship has helped 
reinforce that respected 
leadership is a privilege 
that is earned. Respected 
leaders treasure the 
responsibility of mentoring 
and encouraging others.”

— Sue Siegel, Henry Crown Fellow and  
general partner of the California-based venture capital firm  

MDV-Mohr Davidow Ventures

Lessons Learned
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Leadership initiatives  
in the Aspen Global  
Leadership Network:

Countries represented  
by the Fellows:

Fellows in 1997 (when the 
Henry Crown Fellowship  
Program selected its first 
class):

Graduated Network alumni  
as of January 2008:

Fellows who joined the  
Network in 2008 alone:

Fellows in the entire  
Network by the end of 2008:

Projected number  
of Fellows in the  
Network by 2012:

Initiatives planned to launch by the  
end of 2009 (Middle East, China,  
Central and Eastern Europe, and  
a possible topical program  
on health care or philanthropy): 

Average age of Fellows  
in the Network:

Percent of Fellows who  
work in business: 

Percent of Fellows who work  
in government and nonprofit: 

Multi-day seminars each  
Fellow attends over  
the course of two years: 

Average number of pages of reading  
assigned over the course  
of the Fellowship: 

Fellows now have one more reason to aim high with 
their leadership projects: the new John P. McNulty 

Prize, an award of $100,000 that will go toward one out-
standing project each year that is making a difference 
on the ground. The prize — named after late Institute 
trustee and Goldman Sachs exec John P. McNulty and 
supported by his wife, trustee Anne Welsh McNulty, 
and the McNulty Family Foundation — will be 
awarded for the first time at the Institute’s Annual 
Awards Dinner in New York City in November 2008. 
A jury including Virgin Group founder Sir Richard 
Branson; Institute trustee Olara Otunnu, president of 
LBL Foundation for Children; and Mary Robinson, 
former President of Ireland and executive director of 
the Institute’s Realizing Rights: The Ethical Globaliza-
tion Initiative, will choose the winner. “Our children 
and I have all talked about the ways to remember their 
father and my husband,” says Anne Welsh McNulty, “and one of the reasons we had 
focused on this prize is we think it does recognize his unique leadership abilities and 
his enthusiasm for coming up with ways to make a difference. We believe that change 
can happen, we believe that individual leaders can make a difference, and we believe 
that individual leaders working together in a network can make a huge difference in 
the world.”

Trustee Anne Welsh McNulty 
announces the creation of the 
John P. McNulty Prize.

McNulty Prize Targets Impact

The Network  
by the Numbers
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This Network of national and international 
leaders all began with the Henry Crown 
Fellowship Program, inspired by the life of 
Chicago businessman and great American 
philanthropist Henry Crown (1896–1990). 
Throughout his life, Crown demonstrated 
that honor, integrity, and community service 
went hand-in-hand with business success, 
and it was in that spirit that the Institute 
launched the Henry Crown Fellowship 
Program in 1997. In 2007, the program cel-
ebrated its tenth anniversary, and in 2008 it 
celebrated the induction of its 11th class of 
Fellows — now bringing the total number of 
Henry Crown Program alums to 235.

news, highlights, and field notes  
from the Aspen global leadership network

The Legacy of Henry Crown

Networker
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Alumni Gain Strength  
From Each Other
In April in South Africa, 19 Fellows representing several initiatives convened for the first 
Aspen Global Leadership Network Alumni Seminar. The group discussed ways to stay 
inspired and continue to find innovative solutions to social problems, balance work and 
family, and cultivate their legacies as leaders. Each Fellow created and presented a map 
of his or her life’s journey, sharing personal stories and discussing leadership and lega-
cies. “Most of us think about how we can make the world a better place, but that concept 
can easily seem daunting,” said Henry Crown Fellow Stephen DeBerry. “Sitting around 
the table with the diverse Fellows of the Network makes me feel like, ‘We can do this!’ 
Our leadership challenge is real, but with this group I know we can meet it.” Building on 
the success of this seminar and Act II, the 2007 all-Network event in Aspen, the Institute 
is planning another Alumni Seminar for February 2009 on nature and society in Central 
America and will host a second Network-wide convocation in June 2009 on its Aspen 
Meadows campus.

Africa Leadership Initiative Fellow Roland Akosah and Henry Crown Fellow Matt Wisk at the first 
Alumni Seminar in April in South Africa

Fellow Trip DuBard accepts the first annual 
Liberty Prize.

Southern Winds 
of Change
In January, the Liberty Fellowship 
announced the winner of its first Liberty 
Prize, a $50,000 annual award given 
to support a Liberty Fellowship project 
that helps the citizens of South Carolina 
and exhibits a commitment to the future 
of the state, among other criteria. The 
prize went to Fred “Trip” DuBard, III, 
a member of the Liberty Fellowship’s 
inaugural class, and his Eastern Caro-
lina Community Foundation. DuBard 
created the foundation as a way to 
encourage philanthropists in South Car-
olina’s Pee Dee area to give back to their 
communities. It supports recreation, 
arts and culture, education, economic 
development, and scholarship programs 
in the area. For more information about 
the Liberty Prize and DuBard’s project, 
visit www.libertyfellowshipsc.org.

“The greatest lesson I have learned is that as leaders, we need to make sure 
we are always learning. Since I joined the Fellowship, I have continuously 
and deliberately engaged in activities that improve my own leadership 
growth, and I have designed curricula to develop other leaders within my 
company — so that the company’s success is not dependent only on me as 
an individual but on the abilities of others as well.”

—Mariam Luyombo, Africa Leadership Initiative (East Africa) Fellow and  
executive director of Taibah Schools, Uganda

Lessons Learned
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For most Fellows in the Network, their third seminar takes on globalization — a word 
and a process that mean vastly different things to different regions, countries, and 

individuals. Especially varying are the reactions to China’s rise. While some Africans 
see China as a threat, for example, Ghanaians and Nigerians from the West Africa class 
of the Africa Leadership Initiative were open to and optimistic about trading with that 

nation. At their seminar in 
July 2007, they explored 
ways to benefit from inter-
acting with China and to 
build on West Africa’s alli-
ance with China for further 
economic growth. In Sep-
tember 2007, India Fellows 
discussed China both as 
a security threat and as a 
competitive incentive to 
continue its own fast-paced 
development and improve 
its infrastructure. At the 
same seminar, South Africa 
Fellows struggled with how 
their country can push for-

ward in the global free marketplace without abandoning its neediest citizens. And 
in February 2008, the second class of Central American Fellows voiced concern for 
Central America’s vulnerability as China and India rise, focusing on ways to com-
pete and ensure that the benefits of global trade reach the poor in Central America. 
Chinese leaders will have a chance to respond when the China Leadership Initiative 
launches in 2009.

22 

India Fellows debate globalization at their third seminar in Aspen.

Several classes of Fellows graduated recently to alumni status, but that doesn’t mean 
their work is finished. In fact, judging from the voluntary formal commitments that 

many classes made, it’s only just begun. The “Discovery” class of Henry Crown Fellows 
drafted a charter in which they commited themselves to continue their learning process 
and reinforce each other’s commitment to values-based leadership. In February, the 
inaugural class of India Leadership Initiative Fellows drafted and signed a commitment 
to lead by example, to use their talents to make positive change, and to practice zero tol-
erance on violations of human dignity. The inaugural Africa Leadership Initiative class 
of West African leaders pledged to continue working on their individual projects at a fes-
tive commencement celebration that involved song, poetry, and traditional African cer-
emony. During their seminar at the Spier Wine Estate in Stellenbosch, South Africa, in 
late April, the third class of South African Fellows vowed to continue to seek solutions to 
their country’s most urgent problems, especially the “brain drain,” crime, and the lack 
of opportunities for youth. And stay tuned — another class of Central America Fellows 
is currently preparing its own set of pledges for its July graduation in Panama. 

West African Fellows celebrate their gradua-
tion from the program

Lessons Learned
“When I 
tried manag-
ing from the 
‘top-down,’ 
I created a 
community 
of follow-
ers. When 
I didn’t 
commu-
nicate our 
corporate 
vision strongly enough, I 
created an apathetic, discon-
nected community. But when 
communication began to 
flow both ways, everyone felt 
ownership over our values and 
understood the importance of 
their contribution toward our 
vision.”

— Anne Devereux, Henry Crown 
Fellow and CEO of LyonHeart and 
TBWA/WorldHealth marketing and  

advertising agencies

In It for the Long Haul

Fellows Debate China’s Rise

Leading Change
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Catto Fellows Visit China
The inaugural class of environment-focused Catto Fellows traveled to China in April 
2008 to take their seminar on environmental leadership and globalization — and to 
see first-hand how the two are intrinsically linked. With the world’s fastest-growing 
economy (as well as some of its most dramatic environmental degradation) as a 
backdrop, Fellows discussed opportunities for leadership to combat climate change 
and what roles foreign policy, international development, global economics, energy 
resources and supplies, and geopolitics play. Outside the seminar room, the 24 Fel-
lows toured Beijing and met with 15 Chinese counterparts, leaders from national 
government, business, and environmental organizations, as well as several China-
based Henry Crown Fellows.

In the Pipeline
With two new initiatives in planning 
phases, leaders in China and the Middle 
East could soon be joining the ranks 
of Network Fellows. Henry Crown 
Fellow Shane Tedjarati, president of 
Honeywell China, has taken the lead 
in organizing a pilot seminar, to be held 
in February 2009, for a group of senior 
business leaders who could become core 
backers of a China Leadership Initiative. 
Meanwhile, newly minted Henry Crown 
Fellow Chadia El-Meouchi is working 
with several other Henry Crown Fellows 
with interests in the region to launch a 
Middle East Leadership Initiative in late 
2008 or early 2009.

Support the Network
Under the leadership of Institute 
trustee  Margot Pritzker, founder and 
p r e s i d e n t  o f 
WomenOnCall.
org, the Institute 
is launching a 
major fund-rais-
ing campaign 
to support the 
Aspen Global 
Leadership Network (AGLN) and the 
Aspen Seminar, which is integral to all 
Network Fellows’ experiences. “I am 
tremendously excited about the real pos-
sibilities for problem solving presented 
by our AGLN Fellows, inspired by the 
Network’s core strength of values-based 
leadership,” she says. “We have the expe-
rience, the people, and the obligation to 
spread our mission globally.”

Education 
Entrepreneurs 
Begin Fellowship
In mid-October 2007, some 20 charter 
school leaders, progressive school super-
intendents, and educational funders took 
their first seminar, “The Challenge of 
Leadership,” as a part of the inaugural class 
of Aspen-NewSchools: Entrepreneurial 
Leaders for Public Education Fellow-
ship. At this seminar in Aspen, the group 
explored opportunities for a field in need 
of creativity and a deeper bullpen of effec-
tive leaders. Through summer and fall, the 
Fellows will be taking the Aspen Seminar 
with other members of the Network before 
reconvening for their third and fourth 
seminars as a group.

Wang Qiang of the China Institute of International Studies, Catto Fellow Rebecca Nadel, and Catto 
Fellow Trip Pollard

for more information about the Aspen global leadership network and any of the initiatives within, 
visit www.aspeninstitute.org/agln or e-mail aglninfo@aspeninstitute.org.ConTaCT Us

“Oddly, as 
a result of 
my Liberty 
 Fellowship, 
when I 
think about 
leadership I 
don’t think 
about the 
leader. I 
think about 
the team. 
Leadership is about the hard 
and soft skills needed to get 
the best performance out of 
a diverse group of people, 
so you have to put yourself 
daily in the shoes of the 
team. I spend much more 
time now than I used to sim-
ply walking around talking 
to everyone.”

— Dr. John Ballato, Liberty Fellow 
and director and professor at  

Clemson University’s Center for 
Optical Materials Science and  

Engineering Technologies

Lessons Learned

When Tanzanian businessman Ali Mufuruki, Henry Crown Fellow and chairman 
of the Africa Leadership Initiative’s East Africa chapter, watched violence escalate 
in Kenya in December 2007, he knew he had to act. He feared not only for Kenyan 
lives — more than 800 people had already died in the political upheaval — but 
also that much of Africa’s progress toward stability and prosperity was being under-
mined. “The Fellowship has awakened in me the responsibility to lead and to 
contribute to solutions when the situation calls for leadership,” says Mufuruki. 
He quickly contacted Fellows Ken Ofori-Atta (Henry Crown Fellow, co-founder 
of Ghana-based Databank Financial Services Ltd., chairman of the West Africa 
chapter of the African initiative) and Linus Gitahi (Africa initiative Fellow and 
CEO of the Kenya-based Nation Media Group). Together they managed to get a 
peace proposal into the hands of Ghanaian President John Kuffour, chairman of 
the African Union, on the eve of the African Union’s first mediation effort.  

Though the three were not at the negotiations, their efforts were successful. 
“What we know for a fact is that the final peace accord contains key elements of 
our plan,” says Mufuruki. But also important, he says, the whole process reinforced 
for him the potential impact leaders can have together. “What is significant about 
this flurry of communications is the fact that three Fellows in three African coun-
tries could reach out to one another and join hands to face a common problem,” 
reflects Mufuruki. “I began to appreciate just how important the Fellowship has 
become for me and other Fellows, how much power we have acquired through the 
Fellowship, and the trust it fosters among its members.”

Mozambican Fellows Work 
for Better Labor Laws 
In early 2007, a group of Mozambican 
Africa Leadership Initiative Fellows led 
the way in drafting new labor laws for 
their country. At the time, Mozambican 
trade unions and business leaders were 
negotiating an amendment to the coun-
try’s current legislation, which was widely 
criticized for requiring high severance 
payouts to salaried employees, limitations 
on workers’ overtime hours, and insuffi-
cient paid leave for workers. When those 
efforts broke down, both groups were 
seemingly left with two choices: leave the 
existing law and its shortcomings in place 
or defer to the Mozambican Parliament 
and the Ministry of Labor to write a new 
law with limited input from stakehold-
ers. Unwilling to accept either outcome, 
Fellows Mario Ussene, director general 
of the Mozambique Center for Arbitra-
tion, Conciliation and Mediation, and 
Mozambican business leader Romeu 
Rodrigues convened the two major trade 
unions and the country’s leading business 
association to seek a resolution. Collec-
tively motivated to find common ground, 
the group finally reached consensus on 
a set of principles that were acceptable 
to the national lawmakers and on August 
1, 2007, a significant new labor law was 
enacted in Mozambique.

Fellows Respond  
to Kenyan Upheaval

Getting in Touch
Thanks to the Network’s new online 
directory, those who can’t attend 
an Alumni Seminar or reunion can 
still get connected. The directory — 
replete with bios of all 800 Fellows 
from 38 countries and their contact 
information — is making it easier for 
Fellows to reach out across initiatives 
and collaborate. Meanwhile, Fellows 
from distant areas of the world have 
been meeting “virtually,” sharing ideas, 
and giving each other advice using the 
Institute’s online community.

Ali Mufuruki

Leading Change

Pritzker



The Aspen  InsTITuTe

The Aspen Institute, founded in 1950, is an 
international nonprofit organization dedicated 
to fostering enlightened leadership and 
open-minded dialogue. Through seminars, 
policy programs, conferences, and leadership 
development initiatives, the Institute and 
its international partners seek to promote 
nonpartisan inquiry and an appreciation for 
timeless values. The Institute is headquartered 
in Washington, DC, and has campuses in Aspen, 
Colorado, and on the Wye River near the 
shores of  the Chesapeake Bay in Maryland. Its 
international network includes partner Aspen 
Institutes in Berlin, Rome, Lyon, Tokyo, new 
Delhi, and Bucharest, and leadership initiatives 
in Africa, Central America, and India.



•   Scholarships: Funds are needed to ensure that a diverse group 
of participants are able to experience the Aspen Seminar, 
and to cover the additional costs of bringing Fellows from 
overseas to the Aspen Institute for this seminar. Scholarship 
funds will also be used to allow Fellows to attend other 
network gatherings. 

•   Moderator Recruitment, Training, and Retention: Fellows 
attend a carefully constructed series of four seminars during 
their two-year Fellowship experience, including the Aspen 
Seminar and culminating with their individual leadership 
projects. Each seminar is guided by at least two highly 
skilled  moderators who facilitate a probing dialogue around 
the themes of enlightened leadership, the good society, 
globalization, and legacy. These moderators are critical to 
the success of the Aspen Seminar and to the success of the 
Fellowship seminar series as a whole. As the Network grows, 
so will the number of seminars offered. To meet this demand, 
funds are needed to identify, train, refresh, and retain more 
than 40 new moderators.

What We Can Accomplish Together
These pages include a sampling of stories of Aspen Leadership Fellows in action and begin to demonstrate the power of the Aspen 
Global Leadership Network as well as the Aspen Seminar, which is integral to all Fellows’ experiences. The Network consists 
of proven, dynamic, entrepreneurial leaders from across the United States and the world. By tapping the shared passion of their 
peers, drawing on timeless wisdom, and connecting through 21st-century networks, they are doing together what is much more 
difficult for each of them alone: They are making a dent in the universe. 

Our vision is to create a global fellowship of action. Through this campaign we will be seeking funding for the following:

•   Regional and Network-Wide Convenings: When Fellows 
come together, collaboration (and magic) occurs. The power 
of the Network hinges upon bringing Fellows together to 
learn from each other and build solutions to critical societal 
challenges. The Network plans small, regional convenings 
and a biennial gathering in Aspen uniting members across 
the entire network. Funds are needed to partially underwrite 
these convenings.

•   Communications, Database, and Technology Initiatives: 
Putting Fellows from disparate areas of the world in touch 
and helping them to connect — to share their project 
interests and successes, opportunities for collaboration, and 
professional expertise — is an essential part of the success of 
this global Network. This sense of community will be built 
and enhanced through web-based technology initiatives.

For information on how to support our campaign please 
contact Karen Gallardo at karen.gallardo@aspeninstitute.org 
or (202) 736-5849.



       Somewhere we must come to see that human progress never rolls 
in on the wheels of inevitability. It comes through tireless efforts and the 
persistent work of dedicated individuals… 
— Martin Luther King, Jr., Letter from Birmingham City Jail, 1963

The Aspen Institute is grateful for the guidance of the Campaign Steering Committee,  
composed of the following Trustees of The Aspen Institute:

Margot Pritzker, Chair • Leonard A. Lauder, Vice Chair • Henry E. Catto • Arjun Gupta • William E. Mayer

India Leadership Fellow Shivinder Mohan Singh and Henry Crown Fellow Jacqueline Novogratz at the 2007 all-Network “Act II” event. Photo by Michael Brands.




