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Background
Millions of Americans work as independent contractors, freelancers, and solo
entrepreneurs.1 A significant and stable portion of the workforce—around
seven percent—relies on this type of independent work for their primary job.2
Many more—as many as a third of working Americans—earn supplemental
income through independent work.3 And the number of people participating
is rising: growth in the number of 1099 tax forms issued to independent
workers has outpaced growth in the number of W-2s issued to traditional
workers in the past decade, a trend the IRS expects to continue.4
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Although independent workers experience high levels of autonomy and
flexibility, they also face unique challenges, including unpredictable incomes,
difficulty covering unexpected expenses, and limited access to employmentrelated benefits.5 These challenges are exacerbated by a burdensome tax filing
process. This proposal seeks to simplify tax filing for independent workers
who receive 1099s, including independent contractors, sole proprietors, and
many online-platform workers. In 2017, the National Taxpayer Advocate
identified the lack of tax guidance for workers in the gig economy as one of
the most serious problems facing American taxpayers.6
For individuals, taxes are a pay-as-you-go system designed primarily for
workers in a traditional employment relationship. For these workers,
employers withhold income and payroll taxes each pay period, and transmit
them directly to the government. Each year, traditional employees receive a
W-2 from their employers documenting income earned and taxes withheld.
They file their taxes by April 15, and most receive a refund.7
For independent contractors, the tax system is much more difficult to navigate
because there is no employer withholding taxes and often no reporting of
income earned. Those with more than nominal tax liability are expected to
predict their annual income and make estimated tax payments four times per
year, facing irregular and often substantial tax bills.8 They also must track and
document expenses to deduct them from their gross pay in order to avoid
paying taxes on their business expenses.
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withholding and facing limited reporting requirements, independent workers are vastly less likely than
traditional workers to accurately document their earnings for taxes. In fact, the IRS estimated that more
than 40 percent of the total tax gap—the difference between taxes owed and taxes paid on time—from
2008 to 2010 was attributable to self-employed individuals underreporting their income. This underreporting
equates to more than $190 billion in lost revenue per year.9
While many independent workers underreport their earnings, others overpay taxes by missing deductions
and credits. Almost half of online-platform workers surveyed by the Kogod Tax Policy Center of American
University reported being unaware of any deductions, expenses, and credits they were eligible for to lower
their tax bills.10
This proposal targets the complexity of tax filing among independent workers. Its goals are to update the
U.S. tax code to make the filing process simpler, to make independent workers’ income more transparent
and comparable to that of traditional workers, and to increase tax compliance.

Proposal
This proposal has three provisions: expanded 1099 income reporting, tax withholding for independent
work, and a Standard Business Deduction for independent workers. Collectively, these provisions would
make it easier for independent workers to calculate and file their taxes and, as a consequence, increase tax
compliance. These were inspired by a proposal by Kathleen DeLaney Thomas, Assistant Professor of Law at
the University of North Carolina.11
1. Expanded income reporting
Traditional employees fill out a Form W-4 when they start a job, providing identifying information, and
then receive a Form W-2 from their employer each year, documenting their wage or salary earnings and
withholdings for their tax returns. In contrast, independent contractors fill out a Form W-9 for each entity
that pays them. If their payment from that payer for the year exceeds a particular threshold, they receive a
Form 1099 documenting those earnings.12 That threshold varies depending on how they are paid. When paid
directly in cash or check, they receive a Form 1099-MISC if they are paid at least $600. If paid electronically
through a third-party payment network, though, they receive a Form 1099-K only if they are paid at least
$20,000 and participate in over 200 transactions through that network.13 Most online platforms that process
payment for their service providers and sellers, including Uber, TaskRabbit, and Etsy, follow this higher
threshold. However, independent contractors are responsible for filing and paying taxes on income below
these thresholds, meaning many independent workers are expected to track and report earnings on their
own without receiving documentation.14
Under this proposal, the reporting threshold for Form 1099-Ks issued by third-party settlement organizations
would be lowered to $600 and 10 transactions, so that all independent contractors have similar reporting
requirements regardless of whether they are paid directly in cash or check, or electronically through a
third-party payment network, providing them earnings documentation to simplify their tax filing process.
Massachusetts15 and Vermont16 both implemented $600 state-level 1099-K reporting thresholds in 2017.
Policymakers may want to consider a higher threshold for third-party settlement organizations that act
as marketplaces for goods, like PayPal and eBay, in order to avoid undue administrative burden for casual
selling.
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Aligning the 1099 reporting thresholds benefits the government and taxpayers. The IRS estimates that 63
percent of income is misreported when not subject to reporting requirements, compared to only 1 percent
of income subject to substantial reporting and withholding.17 Lowering the reporting threshold promises
to increase tax compliance among independent workers and reduce the risk of penalties under an audit.
Economic modeling conducted by District Economics Group (DEG) estimates that expanded reporting
would increase federal tax receipts by between $112 million and $225 million annually, depending on
compliance assumptions.
2. Tax withholding
Traditional employees have Social Security, Medicare, and income taxes withheld from their paychecks by
their employer. When they file their taxes, they receive a refund if their tax bill is lower than their withheld
earnings, or pay the difference if it is higher. Independent contractors, by contrast, have no taxes withheld. If
they will owe the IRS more than $1,000 annually, they are required to estimate, file, and pay taxes four times
per year.18 If not, they often face a very large tax bill on April 15, which may include penalties for missing
estimated payments through the year. This inefficient system is burdensome and often leads to unexpected,
unpredictable tax bills, which can be particularly difficult given the income fluctuations many independent
workers experience over the course of the year.
Under this proposal, certain payers would be required to withhold taxes on behalf of independent workers.
Payers, which may include online platform companies, online marketplaces, or any other company that relies
on independent contractors, would be subject to this requirement if the following three conditions apply:
● Payments to the independent contractor are over $600;
● The independent contractor is not an incorporated business,19 as corporations have different tax
filing requirements and procedures; and
● The payer is an incorporated business and issues at least 100 Form 1099s per year.
Independent workers are responsible for Social Security and Medicare taxes of 15.3 percent of their net
earnings,20 in addition to income tax, which ranges from 0 to more than 35 percent depending on annual
income. Since they can deduct business expenses before taxes are calculated, they only pay taxes on a
portion of the total amount they are paid. We apply a 40 percent profit ratio, estimating taxes on 40
percent of gross receipts.21 Given these figures, withholding would default to a standard rate of 10 percent
on all eligible gross receipts above $600, which approximates payroll taxes plus 10 percent income tax taken
out of typical net income.22
For example, Sarah is paid $40,000 annually through a rideshare platform. Under the default withholding
rate, she would have $3,940 withheld.23 Subtracting typical expenses, her estimated net profit would be
$16,000. With Social Security and Medicare taxes at 15.3 percent and an income tax of 12 percent,24 she
would owe $4,368 in taxes for this work. When she files her annual tax return, though, she would pay a
much more reasonable $368, since the rest had been withheld over the course of the year. The 10 percent
rate is likely to underwithhold for many taxpayers, like Sarah. However, it significantly lowers these workers’
tax burden while still allowing them the flexibility inherent to independent work and accommodating a
range of profit margins.
Workers would have the option to raise or lower withholding to an alternative rate. If they expect to have
low income, high expenses, or high itemized deductions, they could opt for a lower rate of 6 percent. If they
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expect to have higher income or low expenses, they could opt for a higher rate of 16 percent. Independent
workers could indicate these preferences on the Form W-9 they fill out at the beginning of each job,
similar to the allowances claimed on W-4s at the start of traditional employment. Having a choice between
withholding rates allows workers some flexibility and is relatively simple for businesses to comply with.
States would be urged to adopt a similar withholding system to align state and federal rules.
Table 1. Withholding rates
Withholding level

Marginal income tax
rate

Withholding rate on
gross receipts

Low

0%

6%

Default

10%

10%

High

25%

16%

Assumes 40 percent net profit ratio and 15.3 percent Social Security/Medicare tax

Withholding on 1099 income has been suggested by the National Taxpayer Advocate25 and the Government
Accountability Office.26 It would simplify tax filing for many independent contractors by eliminating the need
to estimate and file taxes quarterly, reducing unexpected tax bills and facilitating financial planning for these
workers. Withholding would also make it easier for independent workers to understand their net pay in a
way that is more comparable to that of traditional workers. Lastly, it promises to increase tax compliance,
as income subject to withholding has the lowest rates of underreporting.27 Economic modeling conducted
by DEG predicts withholding on online platform income alone at the minimum rate of 6 percent would raise
at least $293 million in its first year, and an additional $220 million in each subsequent year. Although only
a small portion of the total tax gap resulting from self-employed taxpayers, introducing withholding for this
population is an important initial step in addressing the problem.
3. Standard Business Deduction
One of the most complex aspects of filing taxes as an independent contractor is tracking and deducting
business expenses to determine taxable income. Independent workers report the full amount they were
paid—their gross receipts—on Schedule C of their tax return. They then identify and subtract each
expense incurred while working, including purchased supplies, vehicle costs, commissions and fees, and
other expenses, in order to calculate their net income—a time consuming and tedious process, especially
for those without accounting expertise. On one survey of platform workers, 36 percent said they did not
understand the records they needed to keep in order to track expenses.28
To ease the burden of filing for these individuals, this proposal suggests a Standard Business Deduction
(SBD) that could be used by eligible independent contractors in lieu of deducting actual business expenses
from their gross receipts. If they chose to use the SBD, eligible workers would simply deduct 20 percent
of their gross receipts, in addition to service fees, to estimate their net income.29 The SBD is comparable
to the personal standard deduction, which allows taxpayers to take a flat deduction instead of claiming
itemized personal deductions, like mortgage interest or charitable donations. The intention of this provision
is not to provide a tax break to independent workers, but rather to provide a simple option for deducting
approximate business expenses.30
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Income reported on Form 1099-MISC or 1099-K would be eligible for the SBD if:
● The taxpayer’s gross business receipts do not exceed $100,000; and
● The taxpayer’s overall Adjusted Gross Income does not exceed $150,000 with the SBD.
The SBD simplifies the tax filing process for independent workers by reducing the time and expertise needed
to file accurately. Economic modeling by DEG estimates an SBD of 20 percent would cost approximately
$546 million annually.

Conclusion
Together, these provisions promise to reduce the complexity of tax filing for millions of workers and
increase tax compliance for government. Under very conservative assumptions, economic modeling predicts
that expanding reporting and withholding will increase revenues between $300 and $500 million per year.
In addition to raising revenues, these provisions represent an important step in developing policies that
address the problem of underreporting among independent workers. The Standard Business Deduction as
proposed is predicted to cost just over $500 million annually. Policymakers may want to consider further
analysis of independent workers’ business deductions to arrive at a different rate, or tiered deduction rates
for different industries, in order to reduce the cost of this provision while retaining the simplification of a
standard deduction.
Even with these proposals, tax filing will present challenges to many workers, and policymakers may want to
consider expanding funding for Volunteer Income Tax Assistance (VITA) sites and training for tax advisors
in order to provide further assistance. We need a comprehensive approach to simplifying tax filing and
improving the financial health of independent workers.
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