
There has never been a more important moment for leaders to take time to assess the values by which they lead, to hear others 
articulate perspectives that may differ from their own, and—together—to assess how those values contribute to a vision and 
action plan of what it means to live justly in a good society.

The Aspen Executive Seminar challenges executives and high-potential non-executives from all sectors to reflect on the 
core values that shape the world of business and civil society. The Seminar opens minds, challenges assumptions, and offers the 
intellectual and moral resources for leading with conviction and humility amidst complex circumstances. Specifically, we provide 
participants with carefully curated time and space—in the company of seasoned leaders from around the world—to develop 
frameworks for dealing with the complexity of making decisions. 

Our Method: Building on more than 65 years of experience in executive leadership development, our humanities-based ap-
proach rests on the premise that the most effective leadership begins with self-leadership. Our unique method of moderated, 
text-based dialogue uses diverse classic and contemporary philosophical and literary works as the tools for intensive, interactive 
roundtable discussions led by skilled moderators in small groups of 18-20 participants. 

Aspen Executive Seminar participants range in age from their late 20s to their early 70s, with an average age of 40; typically 
1/3 of participants come from outside of the United States. Participants are nominated by their organizations and colleagues 
based on:

• Demonstrated and high potential leadership;

• Disposition to engage diverse perspectives as part of a community of reflective learners; 

• Commitment to service in ways that deepen and enrich the lives of others.

Enrollment Fee: $10,950, inclusive of meals, lodging, tuition and activities (7 day program at the Institute’s Aspen, Colorado or 
Wye River, Maryland, campus).

2017 Open Enrollment Selection: Participants are typically sponsored by their organizations as part of ongoing profession-
al development. Nominees should complete the online application form. 

2017 Aspen Executive Seminar Scholar Selection: Full and partial scholars come from the for-profit and non-profit sec-
tors alike, with a preference for those in the non-profit, government, and civil society sectors. Preference is given, but not lim-
ited to, candidates in the following areas: nonprofit, government, military, science, arts, religion, journalism, law/law enforcement, 
diplomacy. Nominees should complete the online scholarship application form. Deadline: January 18, 2017. Scholarships 
will be announced January 25, 2017.

Better Questions, Better Answers

Request for Nominations:
Open Enrollment and Scholarship Participants
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www.twitter.com/aspendialogue
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The Aspen Executive Seminar is a heavily tuition-dependent, non-profit enterprise with limited scholarship funding. Scholar-
ship recipients are responsible for all travel-related expenses and are expected to make a substantial contribution toward 
tuition (using personal and/or organizational funds). Our scholarships are named in honor of two of the seminal leaders of 
the Aspen Institute and supporters of the Aspen Idea:

Hutchins Leadership Scholars ($5,450; 25 selected): for leaders in non-profit, government, and civil society professions 
whose organizations are not able to support full tuition; named for University of Chicago Chancellor Robert Maynard 
Hutchins

Adler Leadership Scholars ($2,450; 10 selected): for business leaders whose organizations are not able to support full 
tuition; named for the University of Chicago philosopher and Institute moderator Mortimer Adler

***

“Because leaders’ decisions are not usually purely economic or technical, but are rather expressions of 
their values, it is important to know where these values originate and how we—and others—express 
them. It is also the case that these values are often in tension with one another. The Aspen Executive 

Seminar helps leaders develop moral muscle for choosing among these values, especially in circum-
stances where the values we hold dear cannot be fully realized simultaneously.”   

—Walter Isaacson 
Aspen Institute President and CEO  

 
“As a proud “graduate” of the seminar, and with the benefit of a month’s reflection, I’m convinced 

that the week I spent at your Wye River Conference Center was the most profoundly transformative 
experience of my adult life. I’ve realized that the Seminar challenged fundamental aspects of my worl-

dview—in a magnificently  
executed fashion that felt incredibly natural as the week progressed. . .” 

—LtCol Mason Dula, US Air Force 
 

“It changed my life totally. In today’s world, values-based leadership is crucial. 
Everyone needs the Aspen Seminar to help navigate the future.” 

—Leonard Lauder, Chairman, Estee Lauder Companies

“As a CEO, taking time to sharpen the saw is critical.  
The Aspen Seminar is the best whetstone out there.” 

—Reed Hastings, Founder and CEO, Netflix

“[The Aspen Seminar] helped me better understand my own government decisions and actions. . . .  
I recommend the Aspen Seminar to everyone.”  
-Madeleine Albright, Former U.S. Secretary of State
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